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In recent years there has been growing interest in empirical research on
corporate governance, accounting and finance, as the number of studies
published in this field is continuously increasing. However, one of the most
severe limitations of the existing studies is the consideration of specific
topics only from a national perspective. In particular, this problem arises
in the research on corporate social responsibility (CSR). Empirical studies
on the determinants affecting firms’ propensity to publish non-financial
information about their environmental and social activities (the so-called
CSR-reporting) and the scope of the information disclosed, are typically
based on a rather small sample of companies from one specific country
(in particular the USA). However, due to country-specific economic and
regulatory environments, the empirical results derived from such national
studies cannot be generalized and thus allow only for an inference limited
to the country under investigation. In order to extend the applicability of
the empirical results, conclusions must be derived based on an international
sample of firms. The few authors conducting international comparative
analyses on CSR predominantly compare directly the subsamples of
firms from different countries. However, companies operating in different
macroeconomic and regulatory environments have systematically
different company-specific characteristics. For example, US companies
are systematically larger and more profitable compared to German ones.
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Hence, these two subsamples of companies cannot be compared directly.
Accordingly, an appropriate methodology must be applied in international
comparative studies that allows for reweighting observations (i.e.
companies) according to their observable characteristics. This study claims
that applying this kind of methodology would allow scholars to make
consistent estimations with regard to international samples of companies,
and thus facilitate empirical research on corporate governance, accounting
and finance.
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