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Introduction

We are pleased to present the current issue of the Management Sciences journal. The current issue
is dominated by articles related to human capital management. In particular, articles are related to
the controlling approach to human capital, knowledge management as well and the commitment
and job satisfaction.

The issue also addresses aspects of business models in the context of dynamic capabilities and
stock market investments.

We hope that the presented articles will contribute to further scientific discussion.

At the same time, we would like to encourage to publish on the quarterly forum.

Witold Szumowski
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